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Christian Values and Beliefs

Our school has a positive and inclusive approach to managing behaviour based upon our core Christian values of friendship, compassion, courage, forgiveness and thankfulness and our school rules. These are Respect, Effort and Kindness. We believe strongly in encouraging good behaviour through encouraging children to reflect upon these values and using a range of positive behaviour management strategies.
Through this positive approach, we aim to pre-empt inappropriate behaviour, thus enabling us to focus on appropriate behaviour. We believe strongly in the importance of promoting and praising good behaviour.

We put great emphasis on the importance of interacting with others in respectful ways through speech, actions and relationships. 

We aim to provide care and support for our children in helping them to learn how to manage their behaviour appropriately. Teachers and all paid staff with responsibility for pupils have the power to discipline pupils for misbehaviour, which occurs in school and in some circumstances outside of school. 
We give children choices and make it clear as to the consequences of the choices they make.

We believe that children have rights and responsibilities. 

Children have the right to be safe, treated politely and to learn without disruption. Children have the responsibility to care for themselves, other people and their school. 
We expect all children, staff and parents to:

· Treat each other with courtesy and consideration, by treating others as we wish to be treated ourselves. 

· Talk and listen to one another in order to understand and respect each other, making sure we gain a full picture of the events and do not jump to conclusions.
· Be fair and consistent to each other however, we recognise that by treating people fairly we may not treat everyone the same.

· Value, take pride in and care for the school by looking after school property and equipment. 

Positive Reinforcement and Rewards

Value

The school talks about Christian values for life regularly and how children reflect these in their behaviour, especially as a whole school during Worship.
School Rules

In our school, we follow the Golden Rules for behaviour; these are
· Be respectful towards others and towards school property.
· Put in maximum effort at all times, whatever you are doing.

· Show kindness in the way you behave, the way you talk to others and the things that you do.
Children ‘caught behaving appropriately’ and following the school rules will be rewarded with team point tokens and pupils’ name being put on the class recognition board. The focus for this may be changed hourly, daily or weekly depending on the age and/or the content.
There will be displays around school highlighting the school rules and also in classes.
Class Rules

Each class to go through class rules and non-negotiables at the start of each academic year and revisit them at the beginning of each half term. The rules are worded positively, and are an integral part of every class and may change and evolve over the year. Each class should visit core behaviour values through PSHE time each week.
Time Out Zone
Each Class has a Time Out Zone. This is a place where children can go and take ‘time out’ in a positive way. Time Out Zones are also used to encourage children to think about their actions. Timers may be used if appropriate or necessary to limit the time spent there. (Time Out Zones should not be used as an option by children to avoid work or an awkward situation – in these cases a timer must be used)

Responsibility 

Children are given responsibilities in class and around school in a variety of ways ranging from being a Peer Mediator, Head boy/Head girl, Reading Ranger, member of the School council or Worship committee, to doing everyday jobs such as taking the register.

Curriculum
At Holy Trinity, we strongly believe that the curriculum, underpinned by our Christian ethos, which permeates all that we do, plays an important part in our approach towards behaviour management.
At Holy Trinity, the curriculum plays a very important part in our positive approach towards behaviour management. A stimulating and enjoyable curriculum with well-planned, interesting and challenging activities promotes independence and good behaviour. 
Positive Rewards and Incentives

Our behaviour system is designed to praise and reward the children who follow and adhere to values of the school. 
Day to day rewards include:

· Verbal praise
· Staying on green on the traffic light system
· Positive comment in pupil’s learning 
· Well Done Certificates
· Lunchtime stickers
· Names on the class Recognition Board
· Visit another class
· Stickers
· Carrying out a job with responsibility
· Celebration of good work
· Special Table in the dining hall. Pupils are picked by the class teacher to sit at the special table on Friday. This changes each week with the selection of new pupils.
Whole school approach rewards:
	
	Infants
	Lower Juniors
	Upper Juniors

	Group
	Attendance Party every half term for the children that reach 100% attendance for the term and also the class with the highest attendance will join them.
Whole class award: 

Set the class a target of stars/marbles (Can be decided by teachers) to gain collectively as a class for showing whole class positive behaviours. This will earn them a class reward to be decided by the teacher.
	Attendance Party every half term for the children that reach 100% attendance for the term and also the class with the highest attendance will join them.
Whole class award: 

Set the class a target of stars/marbles (Can be decided by teachers) to gain collectively as a class for showing whole class positive behaviours. This will earn them a class reward to be decided by the teacher.
	Attendance Party every half term for the children that reach 100% attendance for the term and also the class with the highest attendance will join them.
Whole class award: 

Set the class a target of stars/marbles (Can be decided by teachers) to gain collectively as a class for showing whole class positive behaviours. This will earn them a class reward to be decided by the teacher.


	Individual

	Star of the week
Chosen by the class teacher once a week. This can be work related or just for demonstrating positive behaviours.
Team points/tokens are given out to children by any adult when children show that they have followed the school rules.
	Star of the week

Chosen by the class teacher once a week.

This can be work related or just for demonstrating positive behaviours.

 Team points/tokens are given out to children by any adult when children show that they have followed the school rules.
	Star of the week

Chosen by the class teacher once a week. This can be work related or just for demonstrating positive behaviours.

Team points/tokens are given out to children by any adult when children show that they have followed the school rules.

	Head
teacher

/SLT


	Most Impressive Award
Teachers can nominate children, who have demonstrated the Christian values.
Class Attendance

The class with the highest attendance each week will receive a trophy to hold up in Friday’s assembly.


Inappropriate Behaviour

At Holy Trinity, we will not tolerate behaviour which impacts on other peoples learning and / or safety. 

Incidents of inappropriate behaviour should be dealt with promptly and fairly. In no way is it the intention of the sanctions to humiliate or embarrass the children involved.
When a child behaves inappropriately, the decisions made by adults must not be led by the children’s demands/behaviours. 

This system will be reinforced through the traffic light system that will be kept discretely in the classroom. Our intention is to manage unwanted behaviour, not humiliate pupils by making things public. Children will start each lesson on green. However, should a child behave inappropriately, the following steps will be taken:

1. A reminder given on what is expected, what rule they are breaking and what choices they have

2. If poor behaviour continues, the child’s name is moved onto Amber. Miss 5 mins of break and/or lunchtime.

3. If poor behaviour continues, the child’s name is moved onto Red. Miss 15mins of break and/or lunchtime and complete a reflection sheet. This behaviour will be recorded using CPOMS.
4. If poor behaviour continues, the child’s name remains on red and they are sent to their partner class for 15 minutes to continue with their work. They will also miss 15 minutes of the break/and or lunchtime and complete a reflection sheet. This will be recorded on CPOMS. Class teacher to inform parents via a phone call.
5. If any pupil refuses to go to a partner class, they will spend that or the subsequent lunchtime in the detention room (The den). 
6. If a child is removed to a partner class twice in one week then the headteacher/ deputy headteacher or a member of the senior leadership team will inform their parents.

7. If a pupil leaves the class without permission, they will spend that or the subsequent lunchtime in the detention room (The den).
8. If poor behaviour continues, parents will be invited in for a meeting.  

When a child loses break time, it is the class teacher’s/TA’s responsibility to supervise children in their classroom. 

Children are not to be left sitting outside the staffroom or unsupervised in school. All children sent to their partner class must be supervised.

At the end of the school day, every pupil who has been moved to amber or green will be spoken to by the teacher and moved back onto green. This is to encourage them to try to stay on green on the next day and remind them that every day provides a fresh start for all. The above model may not be suitable in all occasions; for instance, where a child is deliberately putting themselves or others at risk of physically hurting anyone. It may be necessary to restrain a child if it is felt either the child or other children’s safety is at risk. Or it may be more suitable to remove the class to another area of safety and requesting support of staff that have undergone restraint training (Team-Teach)
Restraint techniques seek to avoid injury to the pupil, but it is possible that bruising or scratching may occur accidently, and these are not to be seen necessarily as a failure of professional technique, but a regrettable and infrequent “side-effect” of ensuring that the pupil remains safe. These incidents must be logged on CPOMS.
Similarly, the above model may not be suitable to all children. Sometimes children find it difficult to follow rules and cause persistent disruption to lessons as a result. When this occurs the class teacher, parent, child and Headteacher will implement an Individual Behaviour Plan with clear sanctions for specific behaviours and rewards for good behaviour. The plan may include fixed term exclusions and will involve regular communication between all parties. Failure to show improvements in behaviour may result in the involvement of outside agencies. 
Individual behaviour Plans will be discussed at a staff meeting so all members of staff know the strategies used for individual children.  
If inappropriate behaviour occurs at break time, the staff on duty need to deal with it immediately. Children will be asked to take some time out for an appropriate amount of time in order to reflect on their inappropriate choices. If a child refuses, a member of the senior leadership team will be sent for and the child will have to attend lunchtime detention. This might be on that day or on the following day, depending on the time the incident occurred.
For children who attend extra-curricular clubs, excellent behaviour is expected at all times.  Attending clubs and representing the school at sporting or other events is a privilege that may be withdrawn. A child who misbehaves in school, at clubs or when representing the school may be excluded from school teams and clubs.   Please see our parental agreement for extra-curricular activities for more information.

The power to discipline enables a member of staff to confiscate, retain or dispose of a pupil’s property as a punishment, so long as it is reasonable in the circumstances. If a member of staff believes that a child has an item in school that is deemed to be dangerous or against school rules, it should be reported to the Headteacher, who has the power to search for that item without consent. This includes mobile phones, stolen items, dangerous items or any item that has been or is likely to be used to commit an offence, cause personal injury or damage property. Once confiscated, the Headteacher will contact the parent who will be required to attend school to collect the item, or give the authority to destroy the item. 

This policy will be monitored annually.
To support all school staff with implementing the behaviour policy some guidance notes have been drawn up

Appendix 1 – Behaviour Policy Guidance for all staff

Appendix 2  - Behaviour Policy Guidance at lunchtime

Appendix 3 – Behaviour Curriculum
Appendix 4 – Individual behaviour Plan
